SABBATICAL LEAVE POLICY
Lackawanna Presbytery

Sabbatical Leave for pastors is a planned time of intensive enhancement for ministry and mission. This “extended time” is qualitatively different from “vacation” or “days off.” It is an opportunity for the individual to strategically disengage from regular and normal tasks so that ministry and mission may be viewed from a new perspective because of a planned time of focus.

Sabbatical Leave is an extension of the Biblical concept of a Sabbath day and a Sabbath year for renewal. It is both an act of faith that God will sustain us through a period of reflection and changed activity and an occasion for recovery and renewal of vital energies.

Sabbatical leave is not a substitute for annual study leave or vacation. Vacation is a time of rest from daily work. Study leave offers time for the intentional building of skills or knowledge. A sabbatical is intended for spiritual reflection and restoration, discernment, and the replenishing of one’s call to continued ministry. With this in mind, it is not suggested for clergy who are late in their careers. 

Sabbatical Leave is recommended for all full-time pastors serving churches, who have served in their present position for seven (7) continuous years. The recommended length of the Sabbatical Leave is three (3) months. It is further recommended that this Sabbatical Leave be built into the Call Process. Upon completion of the Sabbatical Leave, the incumbent pastor would normally continue serving the same congregation for a period of at least one year. 
A detailed written sabbatical plan with identified goals and expectations must be approved by the Session in consultation with the Presbytery Committee on Ministry. This shall be completed at least six months before anticipated departure.

Sabbatical leave with full pay will not exceed three (3) months. However, it may be taken in conjunction with earned vacation and study leave for that year.

Normally sabbatical leave will not be terminal leave. If the pastor chooses to leave the congregation within the period of one (1) year, the salary attributable to the sabbatical will be refunded to the church. Any change in this aspect of the policy must be approved by the Committee on Ministry.
If requested, Presbytery will assist the local church in securing pastoral leadership for the sabbatical period. The Presbytery, through the Committee on Ministry, shall normally grant no more than four (4) sabbaticals in any one year. The Committee on Ministry will also counsel with clergy and churches about possible funding sources and the timeliness of taking a sabbatical.
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